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ABSTRAK 
  
 Kinerja auditor internal dinilai berdasarkan beberapa faktor 
yakni profesionalisme, etika profesi, dan independensi. Kinerja 
auditor internal sangatlah penting, karena jika auditor menjalankan 
tugasnya dengan tidak maksimal maka dapat menghasilkan informasi 
yang tidak valid. Misalnya, saat auditor melaksanakan tugas dalam 
kondisi perusahaan yang mengalami kesulitan keuangan, manajemen 
bisa saja melakukan pendekatan pada auditor guna merekayasa hasil 
audit supaya terlihat dalam kondisi baik. Maka dari itu, ketiga faktor 
tersebut sangatlah perlu untuk diperhatikan.Penelitian ini bertujuan 
untuk mengetahui tentang profesionalisme, etika profesi, dan 
independensi terhadap kinerja internal auditor, peneliti menggunakan 
metode survei dengan alat kuisoner yang akan disebar kepada auditor 
internal, dalam penelitian ini menggunakan  dua variabel yaitu 
varibel independen dan dependen. Hasil yang didapatkan oleh 
peneliti bahwa profesionalisme, etika profesi, dan independensi 
berperngaruh terhadap kinerja internal auditor, sebab semakin tinngi 
tingkat profesionalisme, etika profesi, dan independensi, maka 
semakin baik pula kinerja internal auditor. 
Kata Kunci: Profesionalisme, Etika Profesi, Independensi, 
Kinerja Internal Auditor. 
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ABSTRACT 
  
 The performance of internal auditors is assessed based on 
several factors: professionalism, professional ethics, and 
independence. Internal auditor performance is very important, 
because if the auditor doesn’t work with the maximum then it can 
generate invalid information. For example, when an auditor performs 
an assignment in a company that is experiencing financial 
difficulties, management may approach the auditor to engineer the 
audit results in order to appear in good condition. Therefore, these 
three factors are very necessary to note.This study purpose find out 
about professionalism, professioanal ethics and independence 
towords the performance of internal auditors, research used survey 
methods with quetionnaires that will be distributed to internal 
auditors, in this study using two variables, independent and 
dependent variables.The results obtained by the researchers that 
professionalism, professional ethics, and independence affect the 
performance of internal auditors , because the higher the level of 
professionalism, professional ethics, and independence, the better the 
performace of internal auditors. 
Keywords: Professionalism, Professional Ethics, Independence, 
Internal Auditor Performance. 
